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Why WIC?
• More women receive adequate 

prenatal care

• lowers infant mortality 

• improves weight gain in 

pregnant women

• improves dietary intake of 

women

• decreases incidence of low birth 

weight and pre-term births



Why WIC?
• lowers rate of anemia in women and 

children 

• improves children's dietary intake of 
vitamins and nutrients such as iron, 
vitamin C, vitamin A, thiamine, protein, 
niacin, and vitamin B6

• 4 and 5-year children who participated in 
WIC have better vocabularies and digit 
memory scores compared to children 
who did not participate in WIC

• WIC participation leads to higher rates of 
immunization against childhood diseases

• saves health care dollars



What roles do we have at WIC? 
• WIC Staff 

• Mentors

• Start seeing the client starting time zero/conception, or during early years

• Perform full health assessment, opportunity to guide for overall wellness and 
play a significant role in shaping the personality of an individual 

• Clients 

• Mentees

• listen to us, and decide on the action they would like to perform

• Action ➡ Habit ➡ Personality

• Example: Wipe the infant’s gums, tongue, teeth starting 6 months ➡ Child 
builds the habit of caring for teeth ➡ becomes routine, protection for the 
next generation teeth health





What is 
next?

2 Aspects of advancement:

1. Personal Journey 

Advancement

2. CPA and Client relationship 

advancement



The Advanced CPA: Personal Journey 

Measurable factors of self advancement: 
These are factors that are easy to identify 
because they often can be verified with 

ease

Non-Measurable factors of self 
advancement: These are factors that are 
not easy to identify because they make 

up an individual’s personality, hence may 
need more time to recognize 



Measurable factors of self 
advancement

KNOWLEDGE YEARS OF 
EXPERIENCE

PERSONAL 
EXPERIENCE

PERSONAL TIME 
ACTIVITIES



Non-Measurable 
factors of  self  
advancement

• Self reflection 

• Self evaluation 

• Action Plan/Action



Self Reflection: 

• Self-reflection is the internal process of analyzing oneself, your 

actions, your thoughts, your feelings, to gain deeper 

understanding of yourself. 

• Examples are journaling, mindfulness, feedback analysis, 

solitude and silence, reflective conversations, philosophical 

contemplation, digital detox, being among nature, gratitude 

practice

• How often should we self reflect?



Self Evaluation: 

• Self-evaluation is when we assess our own performance, our 

skills, our strengths, our weaknesses, our achievements, our 

areas of improvement

• This is where we identify our progress towards our personal 

goals, professional goals, educational goals.

• How often should we self evaluate?



Action Plan/Action: 

• Action Plan: Steps I plan to take to make a change, and the act 

of performing the action.

• Example: Black people don’t breast feed ➡ No PC Contact 

Offered ➡ Identify Black Skin color Bias ➡ Consciously work 

on offering PC contact to every Black Client



Conclusion
• This section we learnt about how we can advance in our personal journey

• A lot of us spend time to focus on the measurable factors of advancement

• These are certainly important as they will help us in our career path

• However, measurable factors ultimately plateau out

• Non measurable factors of advancement is an area that never plateaus out

• The more we self reflect, the deeper we understand ourselves, the better we connect 

with others, the more our personality shines

• The goal is to uplift ourself, when we do, we can uplift others as well

• Practice Example: man whose house was burning down




